
ESPBC Member 
Survey on Racial, 

Social, and Economic 
Justice (RSEJ)

Monday, June 23, 2025

Conducted May 12-June 16, 2025
91 members responded



Q1: Which most closely resembles your job title?
Answered: 91   Skipped: 0
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33% (30)

4% (4)

37% (34)

4% (4)

1% (1 )
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Paraeducator--other (science, media, health
assistant)

School based office professional

Central office or education center office
professional

Technical support employee

Interpreter



Q2: How many of years of service with BCPS do you have?
Answered: 91   Skipped: 0

14% 13)
14% (13)

9% (8)
10% (9)

5% (5)
4% (4)

9% 8)
3% (3)
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21% (19)
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Q3: The ethnicity or race with which I identify is:
Answered: 91   Skipped: 0

1% (1)
42% (38)

3% (3)
1% (1)
2% (2)
1% (1)

40% (36)
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8% (7)
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Multiracial

Native American/Alaska Native
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Other

Prefer not to say



Q4: The gender with which I identify is:
Answered: 91   Skipped: 0

92% (84)

4% (4)

1% (1)

0.00%

2% (2)
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Q5: People from all backgrounds are treated fairly at my worksite.
Answered: 91   Skipped: 0

29% (26)

32% (29)

15% (14)

16% (15)

8% (7)
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Q6: My personal identity or characteristics (e.g. gender, age, sexual orientation, 
color of skin, heritage, beliefs) are not barriers to progressing in my career.
Answered: 91   Skipped: 0

32% (29)

32% (29)
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Q7: BCPS procedures to report discrimination (actions or behavior) or bias 
(beliefs) are adequate.
Answered: 91   Skipped: 0

18% (16)
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11% (10)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Strongly agree

Agree

Neutral

Disagree

Strongly disagree



Q8: I believe BCPS would take appropriate action to allegations of discrimination 
or bias if I chose to report them.
Answered: 91   Skipped: 0
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Q9: I see problems in my workplace that are racial, social, or economic justice 
issues.
Answered: 91   Skipped: 0
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Q10: I want my union (ESPBC) to put more time and energy into efforts to address 
racial, social, and economic justice issues.
Answered: 91   Skipped: 0

24% (22)

32% (29)
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Other Items of Note

Monday, June 23, 2025

• 18 People provided their names
• 20 People shared their email info


